MLS /

Company
Secretary

DOING BUSINESS IN HONG KONG VS. DOING BUSINESS IN SINGAPORE

DOING BUSINESS IN HONG KONG

Why Hong Kong? Hong Kong Special Administrative
Region of the People’s Republic of China ("Hong
Kong”) has been ranked as the freest economy in the
world by the US think tank the Heritage Foundation
for the 25t successive year in 2019. Hong Kong has
been ranked 5% in the 2019 World Bank’s Ease of
Doing Business ranking.

Key facts for investing in Hong Kong. Generally,
Hong Kong does not have any restriction on foreign
businesses investing in the Special Administrative
Region. The official languages in Hong Kong are
English and Chinese. There is no foreign currency
exchange control in force in Hong Kong. The Hong
Kong Dollar is pegged to the United-States Dollar at
a rate band of US$1 to HK$7.75-7.85 since 2005.

Gateway to mainland China. The place of Hong
Kong in the Guangdong-Hong Kong-Macao Greater
Bay Area and its vicinity of the Pearl River Delta
region make it a preferred jurisdiction for foreign
companies intending to enter the mainland Chinese
market. All other Asia-Pacific key markets are no
more than four hours’ flight from Hong Kong.

DOING BUSINESS IN SINGAPORE

Why Singapore? The Republic of Singapore
(“Singapore”) has been ranked as No. 1 in the 2019
edition of the World Bank’s Ease of Doing Business
ranking while it has been ranked as the 2™ freest
economy in the world for 2019 according to the US
think tank the Heritage Foundation.

Key facts for investing in Singapore. Commercial
and industrial foreign investments in Singapore are
generally non-restricted. There are four official
languages in Singapore, namely English, Chinese,
Malay and Tamil. The island nation does not impose
any foreign exchange control.

Gateway to South-East Asia. Singapore is
strategically located in the vicinity of countries such
as Indonesia, Malaysia, Thailand, Cambodia and
Vietham. A Singapore entity can also be used to
launch business in India and in the People’s Republic
of China ("PRC").

1. LEGAL SYSTEM

SOURCES OF LAW

Hong Kong Basic Law. Hong Kong is governed by
the Basic Law since 1 July 1997 and until 30 June
2047. Under the Basic Law, Hong Kong is a part of
the PRC. Under the “One Country, Two Systems”
principle, Hong Kong is granted a high degree of
autonomy and enjoys executive, legislative and
independent judicial power.

Common Law. Hong Kong legal system is based on
common law and judges rely on the doctrine of
binding precedent when making judgments.

Statutory law. Statutory law consists of written
ordinances passed by the Legislative Council of Hong
Kong.

Constitution. The Constitution of the Republic of
Singapore is the supreme law of the land. The
provisions of the Constitution can only be amended
by Singapore Parliament. The Constitution provides
for the separation of powers between the legislature,
the executive and the judiciary. This text takes
precedence over case law.

Common Law. Singapore legal system is based on
common law and judges rely on the doctrine of
binding precedent when making judgments.

Statutory law. Statutes are written law enacted by
the Parliament of Singapore. Once a bill is passed by
the Parliament and receives the President’s assent, it
becomes an Act of Parliament.
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Subsidiary legislation. In addition to the primary
legislation, the Legislative Council or other bodies
empowered by law may adopt subsidiary legislation
such as regulations, orders, resolutions, notices,
proceedings rules, etc.

DOING BUSINESS IN SINGAPORE

Subsidiary legislation. Subsidiary legislation is
written law adopted by ministers, government
agencies and statutory boards, such as regulations,
rules, orders, etc.

JUDICIARY

Judiciary. Hong Kong’s judiciary is independent of
the executive and the legislature. The role of the
judicial system is to uphold the rule of law. English
and Chinese can be used in the proceedings. Judges
are appointed by the Chief Executive of Hong Kong
on the recommendation of the Judicial Officers
Recommendation Commission, an independent
statutory body.

Court structure. The judiciary is headed by the Chief
Justice of the Court of Final Appeal. Below is a chart

Judiciary. The function of Singapore judiciary is to
independently administer justice. The Chief Justice
and the judges of the Supreme Court are appointed
by the President on the advice of the Prime Minister,
while District Court judges are appointed by the
President on the recommendation of the Chief Justice.

Court structure. The Chief Justice is the head of
Singapore Judiciary. Below is a chart of the judiciary
hearing civil cases in Singapore.

of the judiciary hearing civil cases in Hong Kong. District Courts
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Court of Appeal
High Court Court of Appeal

Court of Final Appeal

Court of Final Appeal International Commercial Court. Since 2015, the
High Court comprises a designated division for
transnational commercial disputes, the Singapore
International Commercial Court (*SICC"”). The SICC
hears cases of international and commercial nature,
where the parties have submitted to the SICC's
jurisdiction in writing and provided that the parties do
not seek any prerogative order. Judges are assigned
to each case by the Chief Justice from a panel of
international and Singapore judges. In the event
where a case has no substantial connection to
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Arbitration. Hong Kong International Arbitration
Centre ("HKIAC") was founded in 1985. The HKIAC
is ranked above the top five seats of arbitration
worldwide. It offers state-of-the-art facilities in Hong
Kong and established offices in Shanghai and Seoul.
As Hong Kong is a signatory to the New Yok
Convention, HKIAC arbitral awards are enforceable in
over 150 countries. The HKIAC offers an expedited
procedure for disputes over an amount not exceeding
HK$25 million or if the parties so agree. The HKIAC is
knows as a time and cost-efficient arbitration centre
with a strong record of enforcement of arbitral awards
in Mainland China.

DOING BUSINESS IN SINGAPORE

Singapore, parties may be represented by a foreign
counsel registered with the SICC.

Arbitration. Singapore is one of the most preferred
seats of arbitration in Asia-Pacific. The Singapore
International Arbitration Centre ("SIAC”) was
established in 1991. Arbitration fees are based on the
sum in dispute. An expedited procedure is available
upon agreement of the parties or when the amount in
dispute does not exceed SG$6 million. The SIAC has
a representative office in Mumbai and offices in Seoul
and Shanghai. Singapore is also a signatory to the
New Yok Convention, guaranteeing the enforceability
of arbitral awards from the SIAC in over 150
countries.

2. SETTING UP AN ENTITY

MOST COMMON BUSINESS ENTITIES

Private company limited by shares. Private
businesses are usually incorporated under the form of
a private company limited by shares as the liability of
shareholders is limited to the amount unpaid on their
shares, if any.

Other types of business entities. Singapore offers
a variety of other business entities for entrepreneurs
and investors:

»  Company limited by guarantee - a company
without share capital that consists of members
whose liability is limited to the amount that the
members undertake to contribute to the assets
of the company in the event of winding up (this
form of entity is typically used for non-profit
organizations);

> Sole proprietorship - consists of a sole
proprietor who has unlimited personal liability
for the debts and liabilities of the business;

»  Limited partnership - consists of one or more
general partners who have personal liability for
all debts and obligations of the partnership and
one or more limited partners whose liability is
limited to the amount contributed;

»  Branch - a company incorporated outside Hong
Kong that registers with the Companies Registry
as a non-Hong Kong company and appoints an
authorized representative who must be a Hong
Kong resident; or

Private company limited by shares. Private
businesses are usually incorporated under the form of
a private company limited by shares as the liability of
shareholders is limited to the amount unpaid on their
shares, if any.

Other types of business entities. Singapore offers
a variety of other business entities for entrepreneurs
and investors:

> Sole proprietorship - consists of a sole
proprietor who must be a Singapore resident
and who has unlimited liability for the debts and
obligations of the business;

> General partnership - consists of 2 to 20
partners who have unlimited liability for the
debts of the partnership;

> Limited liability partnership - consists of 1 or
several partners who have limited liability for the
debts and obligations of the partnership;

> Limited partnership - consists of one or
several general partners and one or several
limited partners who have respectively unlimited

and limited liability for the debts of the
partnership;
> Branch - a company incorporated outside

Singapore can establishes in Singapore by
registering a branch with the ACRA, however the
branch does not constitute a separate legal
entity;
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> Representative office - it does not constitute
a separate legal entity but it is established for
the purpose of conducting market research and
to as a liaison entity for the foreign company,
without engaging in any profit-making activities
in Hong Kong.

DOING BUSINESS IN SINGAPORE

> Representative office - its main purpose is to
conduct market research on behalf of a foreign
company without engaging in any business and
subject to prior approval of the International
Enterprise Singapore.

ESTABLISHING A BUSINESS ENTITY

Registration process. All companies shall register
with the Hong Kong Companies Registry. The name
of a private company limited by shares shall end with
the suffix “Limited”. A company name search may be
conducted with the Companies Registry to verify the
availability of the name intended to be used. A duly
filled incorporation form and supporting documents
shall be filed with the Companies Registry, which
issues a certificate of incorporation and include the
business registration certificate issued by the Inland
Revenue Department (“IRD”). The business
registration shall subsequently be renewed every
year or every three years, depending on its validity
period.

Time for incorporation. The average processing
time for company incorporation is four working days.
Express online incorporation can be finalized within
one hour.

Registration process. All companies shall register
with the Accounting and Corporate Regulatory
Authority ("ACRA”). The name of the company shall
be approved by the ACRA prior to incorporation. The
name of a private company limited by shares shall
bear the suffix “Pte Ltd” or “Private Limited”. Upon
approval of the company name, the incorporation
documents shall be e-filed with the ACRA within 60
days. The ACRA then issues a certificate of
incorporation.

Time for incorporation. The average processing
time for company incorporation is one to two working
days.

OFFICERS

Company secretary. Each company must appoint a
company secretary. If the company secretary is an
individual, he/she shall ordinarily reside in Hong
Kong. If the company secretary is a body corporate,
it must have its registered office or place of business
in Hong Kong. Since 1 March 2018, any person who
intends to carry on a trust of company service
business in Hong Kong shall apply for a Trust or
Company Service Providers ("TCSP”) licence, granted
by the Companies Registry. TCSP licensees shall
comply with customer due diligence and record-
keeping requirements under the applicable anti-
money laundering and counter-terrorist financing
legislation in Hong Kong.

Board of directors. The company shall appoint at
least 1 director and at least 1 director must be a
natural person. If there is more than 1 director,
companies that are not part of a group in which a

Company secretary. Every company must appoint
at least 1 company secretary who must be an
individual whose principal place of residence is
Singapore. There is no requirement for persons acting
as company secretary to apply for a licence in
Singapore. However, the directors shall take all
reasonable steps to secure that each company
secretary appears to have the requisite knowledge
and experience to discharge the functions of
secretary of the company.

Board of directors. The company shall appoint at
least 1 director and all directors must be natural
persons. At least one director must be an ordinarily
Singapore resident, i.e. a Singapore citizen,
Singapore permanent resident or an EntrePass holder
(an Employment Pass holder may be accepted upon
compliance with applicable laws on foreign
manpower). In the event where the company has a
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listed company is a member may appoint a body
corporate as director. If the company has a sole
director, the sole director cannot also act as the
company secretary of this company.

DOING BUSINESS IN SINGAPORE

sole director, the director cannot also act as the
company secretary.

SHAREHOLDING

Shareholding. A private company shall comprise a
minimum of 1 shareholder and a maximum of 50
shareholder(s) who can be individual(s) or body
corporate(s). Shareholders can also be appointed as
directors of the company. The sole shareholder can
also act as the director of the company.

Amount of share capital. There is no minimum
amount requirement for the share capital. The share
capital can be labelled in Hong Kong Dollars or in any
other foreign currency. The par value for the shares
of Hong Kong companies was abolished in 2014.

Shareholding. The company shall comprise a
minimum of 1 shareholder and a maximum of 50
shareholder(s) who can be individual(s) or body
corporate(s). Shareholders can also be appointed as
directors of the company, except in the event where
the company has a sole director who cannot be the
same person as its sole shareholder.

Amount of share capital. The initial paid-up share
capital shall be no less than one dollar in the currency
chosen for labelling the share capital. The share
capital can be labelled in Singapore Dollars or in any
other foreign currency.

ANNUAL REPORTING

Audited financial statements. Profit and loss and
balance sheet shall be audited by auditors registered
with the Hong Kong Society of Accountants and
submitted to the annual general meeting of
shareholders; or delivered to shareholders if no
annual general meeting is held, unless the company
is dormant. Audited financial statements must be filed
annually with the Inland Revenue Department
together with the company’s profits tax return. There
is no requirement for Hong Kong companies to file
their annual financial statements with the Companies
Registry, unless the company is limited by guarantee.

Annual general meeting. An annual general
meeting must be held in respect of each financial
year, within nine months after the end of the
accounting reference period (unless company is
dormant). Alternatively, the shareholders may
approve the audited financial statements by written
resolution and dispense with the annual general
meeting.

Annual return. Each company shall file an annual
return with the Companies Registry within 42 days of
the anniversary of the date of the company’s
incorporation.

Audited financial statements. Annual financial
statements shall be audited only if the company does
not qualify as a small company, i.e. if it meets at least
two of the following three conditions:

» The total
million;

annual revenue exceeds SG$10

» The company’s total
million; or

assets exceed SG$10

»  The company has more than 50 employees at
the end of the financial year.

Annual general meeting. The financial statements
must be presented before the shareholders during an
annual general meeting held within six months after
the financial year end. Alternatively, the shareholders
may unanimously agree to approve the financial
statements by written resolution.

Annual return. The annual return must be filed with
the ACRA within seven months after the financial year
end.

Filing of financial statements. The financial
statements must be filed with the ACRA, together
with the annual return, within one month after the
date of the annual general meeting.
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DOING BUSINESS IN SINGAPORE

BUSINESS RECORDS

Corporate registers. All Hong Kong companies
must maintain a register of members, a register of
directors and a register of company secretaries.

Significant controllers register. Since 1 March
2018, all Hong Kong companies must maintain a
significant controllers register ("SCR") containing the
details of significant controllers of the company, i.e.
individuals or legal entities holding, directly or
indirectly, more than 25% of the issued share capital
or voting rights, having the right to appoint or remove
a majority of the directors or having the right to
exercise or actually exercise significant influence or
control over the company. Every company shall
appoint a designated representative who is in charge
of liaising with law enforcement officers in relation
with the SCR.

Corporate registers. All Singapore companies must
keep a register of members, a register of directors, a
register of secretaries and a register of auditors.

Register of registrable controllers. Since 31
March 2017, all Singapore companies must maintain
a register of registrable controllers (*RRC")
containing the details of registrable controllers of the
company, i.e. individuals or legal entities holding
more than 25% of the issued share capital or voting
rights or who exercise significant control over the
company (right to appoint or remove a majority of
directors, significant influence over the company,
etc.).

3. EMPLOYMENT

VisAs

Permanent residence. Any person intending to
enter in Hong Kong to work or establish a business
shall apply for a visa. Visas are generally granted for
a 2-year period and can be renewed for subsequent
3-year periods. After residing in Hong Kong for a
continuous period of at least 7 years, foreign
nationals are entitled to permanent residency. Hong
Kong permanent residents are entitled to enter Hong
Kong to take employment or to study without any visa
requirement, have the right to vote and are entitled
to social benefits. About 77,000 people are granted
Hong Kong permanent resident status every year.

Employment visa. The general employment policy

applies to persons intending to stay in Hong Kong to

be employed as professionals. The following eligibility

criteria apply:

»  Absence of security objection or criminal record
in respect of the applicant;

»  Applicant with good education background, good
technical qualifications, proven professional
abilities and/or relevant experience and
achievements or experience;

»  Genuine job vacancy in the employing company;

Permanent residence. Foreign nationals living in
Singapore may apply for permanent residence. There
is no minimum residence requirement for such
application. To be eligible for Singapore permanent
residency, the applicant shall be married to or the
child of a Singapore citizen or permanent resident, be
the holder of an Employment pass, S Pass (see below)
or be a foreign investor or student in Singapore.
However, permanent residency is granted only to
persons who can contribute to and integrate into
Singapore society and who commit to sinking roots in
Singapore. The benefits of permanent residency are
the right to stay in Singapore without visa
restrictions, entitlement to social benefits and to
long-stay visa for parents. It is noteworthy that male
children of persons who are granted permanent
residency are liable for service national service when
they turn 18. About 30,000 people are granted
Singapore permanent resident status every year.

Employment Pass. The Employment Pass is
designed for foreign professionals who meet the
following conditions:

> Foreign professional holding a job offer for a
managerial, executive or specialised position in
Singapore;
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> Confirmed offer of employment in a job relevant
to the academic qualifications or work
experience of the applicant that cannot be taken
up by the local workforce;

> Remuneration package including income,
accommodation, medical and other fringe
benefit that is broadly commensurate with the
prevailing market level for professionals in Hong
Kong; and

»  Sponsorship by a Hong Kong company or foreign
company registered in Hong Kong.

The processing time is about 4 weeks. The visa is
granted for an initial duration of 2 years, renewable
for 3-year periods.

Investment as entrepreneur. This visa is designed
for persons intending to stay in Hong Kong for the
purpose of investing as entrepreneurs. It does not
apply to residents of Mainland China and nationals of
Afghanistan, Cuba, Laos, Korea, Nepal and Vietnam.
The applicant shall meet the following criteria:

»  Absence of security objection or criminal record
in respect of the applicant;

>  Applicant with good education background (first
degree in the relevant field) or good technical
qualifications, proven professional abilities
and/or relevant experience and achievements or
experience; and

»  The applicantis in a position to make substantial
contribution to the economy of Hong Kong,
which can be evidence by providing the following
documents (the list is not limitative):

e two-year business plan, including a two-year
forecast of the profit and loss, cash flow
statement and balance sheet (including
business turnover);

e if the applicant is running a business
overseas or has joined in a business in Hong
Kong, profit and loss and balance sheet
showing the business turnover and profit for
the year preceding the application;

e bank statements for the year preceding the
application, proof of other sources of
founding and latest audited financial report
(if any);

e proof showing the amount
investment in Hong Kong;

of capital

DOING BUSINESS IN SINGAPORE

> Fixed monthly salary of at least SG$3,600 for
young graduates and higher salaries for more
experienced candidates;

»  Acceptable qualifications such as good university
degree, professional qualifications or specialist
skills; and

> Sponsorship by a
Singapore.

company registered in

The application is submitted by the employer or, if the
employer is not a Singapore-based company, by a
third party allowed to apply on its behalf. The
processing time is about 3 weeks for electronic
application and 8 weeks for applications submitted in
person. The pass is granted for an initial duration of
2 years, renewable for 3-year periods.

EntrePass. The EntrePass is designed for foreign
entrepreneurs who intend to start a business in
Singapore. The eligibility requirements are the
followings:

> Intending to start or having started a private
limited company registered with the ACRA since
less than six months;

> Being an entrepreneur, innovator or investor
and meeting the following criteria:

For entrepreneurs:

e the company raised at least SG$100,000
from a government-recognised investment
vehicle, VC or business angel;

e the company is an incubatee at a government
recognised incubator or accelerator in
Singapore; or

e the entrepreneur has significant business
experience or network and promising
entrepreneurial track record of starting
highly-scalable businesses;

For innovators:

e the company or one of its shareholders holds
a registered intellectual property right that
delivers a competitive advantage to the
proposed business and cannot be easily

replicated;
e the company has an ongoing research
collaboration with a research institute in

Singapore that is related to the proposed
business; or
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e organisational chart showing the number and
level of jobs created in Hong Kong;

e document evidencing how the new
technology or skills to be introduced can
inspire creativity in the high value-added
industries in Hong Kong;

Alternatively, if the applicant intends to establish
a start-up, the start-up shall be supported by a
government-backed programme.

The processing time is about 4 weeks. The visa is
granted for an initial duration of 2 years, renewable
for 3-year periods.

Entry of dependants. The spouse, partner in a civil
partnership and children under 18 vyears old of
persons holding an employment visa, a visa for
investment as entrepreneurs, a training visa or
student visa may apply for residence in Hong Kong.
Permanent residents may also obtain a dependant
visa for their parents aged 60 years or above. The
dependant visa allows the holder to take employment
or study in Hong Kong. The conditions for admission
of a dependant are the followings:

> reasonable proof of a genuine relationship
between the applicant and the sponsor;

> absence of record to the detriment of the
applicant; and

» the sponsor shall be able to support the
dependant's living at a standard well above the
subsistence level and provide him/her with
suitable accommodation in Hong Kong.

The processing time is about 6 weeks. The length of
stay is normally linked to the sponsor’s length of stay.

DOING BUSINESS IN SINGAPORE

e the entrepreneur has exceptional technical or
domain expertise in an area related to the
proposed business;

For investors:

e having a track record in investing in and
driving the growth of highly-scalable
businesses; or

e having at least 8 years of experience as a
senior management professional or executive
in a large company.

The processing time is about 8 weeks. The pass is
valid for an initial duration of 1 year and subsequently
renewable for 2-year periods.

S Pass. The S Pass is a work pass designed for mid-
level skilled staff meeting the following criteria:

> Mid-skilled foreign employee, i.e. technicians;

> Fixed monthly salary of at least SG$2,300
(5G$2,400 from 1 January 2020) and higher
salary for more experienced candidates;

» A degree or diploma including at least one year
of full-time study;

Years of relevant work experience;

» A medical insurance coverage of no less than
SG$15,000 per year shall be provided to the
employee;

»  The number of S Pass holders in a company shall
not exceed 15% of the company’s workforce in
the services sector and 20% in other sectors;
and

> Sponsorship by a company
Singapore.

registered in

The processing time is about 3 weeks. The pass is
granted for a maximum 2-year period and can be
renewed for periods of up to 3 years.

Dependant’s Pass. The spouse and children under
21 years old of holders of an Employment Pass,
EntrePass or S Pass can apply for a Dependant’s Pass.
Dependants of Employment Pass and EntrePass
holders shall apply for a letter of consent from the
Ministry of Manpower before taking employment in
Singapore. Dependants of S Pass holders shall apply
for a work permit, S Pass or Employment Pass to take
employment in Singapore. To apply for Dependant’s
Pass, the holder of an Employment Pass, EntrePass or
S Pass shall meet the following criteria:
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» Earn a fixed monthly salary of no less than
SG$6,000; and

> Be sponsored by a company registered in
Singapore, which is usually the employer.

The processing time is about 3 weeks. The pass is
granted for a maximum 2-year period and its duration
is linked to the Employment Pass or S Pass’ holder.

STATUTORY RIGHTS OF EMPLOYEES

Minimum wage. Since 1 May 2019, the minimum
statutory wage in Hong Kong is HK$37.5 per hour.

Mandatory Provident Fund (“MPF”). Both the
employer, and employee aged between 18 and 65,
shall contribute 5% of the employee’s income, capped
at a maximum monthly payment of HK$1,500 each,
to a registered MPF scheme to provide retirement
benefits for the employee.

Leave entitlements. All employees have a statutory
right to paid annual leave after twelve months of
continuous employment. The number of days of
annual leave increases progressively according to the
number of years of service of the employee, but
capped at 14 days of paid annual leave:

Duration of service Days of annual leave
1 to 3 years 7 days
3 years 8 days
4 years 9 days
5 years 10 days
6 years 11 days
7 years 12 days
8 years 13 days
9 years or more 14 days

Minimum wage. Singapore does not have a
minimum statutory wage.

Central Provident Fund (“CPF"). CPF contributions
are due for persons employed in Singapore who are
Singapore citizens or Singapore permanent residents.
Employers and employees shall pay monthly CPF
contributions to a mandatory social security savings
scheme. The contribution rates for private sector are
as follows:

Age of
employee

Employee
contributions
(% of wage)

Employer
contributions
(% of wage)

Below 55 years

old

> 17% 20%
Above 65 years 7.5% 5%

Note: the monthly salary cap for CPF contributions is
S5G$6,000 for employees aged 50 and below.

Leave entitlements. All employees in Singapore are
entitled to paid annual leave after three months of

employment.

The

number of

annual leave

entitlements depends on the employee’s seniority:

Duration of service Days of annual leave
3 months 7 days
1 year 8 days
2 years 9 days
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Termination of employment. The employment
relationship may be terminated by the employee or
the employer by giving notice or by payment in lieu
of notice. The minimum notice period is as follows:

Minimum notice

Duration of service .
period

During the probation period

During the 15t month of

N/A
probation /
Whether or
After the not the
15t month |
ont employment 7 days
of contract
probation | specifies a
notice period

After the probation period or where there is no
probation period

If the contract provides for

7 days
a notice period 4
If the contract does not
. . . 1 month
provide for a notice period
The employment contract can be summarily

terminated without notice:

> by the employer, in the event of gross
misconduct by the employee; or

> by the employee, if he/she reasonably fears
physical danger, is subjected to ill-treatment by
the employer or is permanently unfit for the type
of work he/she has been employed for no less
than 5 years.

Entitlements upon termination. Upon termination,
employees are entitled to two types of payments:

> Severance payment is due for employees who
have been employed under a continuous
contract for more than 2 years and who are
dismissed by reason of redundancy or are laid
off; or

> Long service payment is due for employees who
have been employed under a continuous
contract for more than 5 years (except in the
event for dismissal by reasons of redundancy or
summary dismissal).

DOING BUSINESS IN SINGAPORE

3 years 10 days
4 years 11 days
5 years 12 days
6 years 13 days
7 years or more 14 days

Termination of employment. In Singapore, an
employment contract can be terminated by the
employee or the employer by giving notice or
payment in lieu of notice. In the event where the
employment contract does not stipulate any notice
period, the following minimum statutory notice
periods shall apply:

Minimum

Duration of service . .
notice period

Less than 2 weeks 1 day
Between 26 weeks and 2 years 1 week
Between 2 and 5 years 2 weeks
More than 5 years 4 weeks

The employment contract can be terminated without
notice by a party in the event where the other party
committed of wilful breach of a condition of the
employment contract.

Entitlements upon termination. In the event of
termination of an employee who has been employed
for more than 2 vyears because the employee’s
position is or is likely to become redundant to the
employer, the employee is entitled to retrenchment
benefits. The amount of benefits is determined by
